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POREV/ORD 



llie December, 1972 Michigan Supreme Court rulir^p relative to agricultur'al 
enployers uidcr tti«> V/orkmen*s Compensation Act has i •exulted in m?iny quest J on^: 
Vvom fcimiei's, VcHin employees, and those advising these people. Ihe following 
information is an attempt to answer some of these questions. If the material 
herein does not answer your specific questions, please conta'^t the author, 
or V/orkmen's Corrpensation Bureau, Michigan Department of Labor, 300 E. Michigan 
Avenue, Lansing, Michigan 48926. 
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CLAJIIFICATION OF WORKMEN'S COMPEtiSATIUN INSUT^N CS 

HISTORY 

The Michigan Workinen's Compensation Act was passed in 1912, but it did 

not cover a^-'lculture, A 1967 ainendment brou^t agrlcultur-e under the Act, 

but In a special! w^^. Agricultural enployers were categorized separately 

IVom othei' private employers and theli' enployees were treated differently 

than- enployees of all othei' private businesses* Undei^ that c^jnendiTient, the 

law r-ead as follows: 

from Sec. 115 (d) - Tka Act ^liaJU apply to all agh^ajiU:ijJuxl mployzM 
0(J 3 0^ moKt ^zgutoA employzzA paid houkZij tvage^ on. ^ataniu, and 
not paid on a ptzcewonk ba^i^, who oAz mployzd 35 o/l mo/ie hou/ib 
poA iceefe by tliat 4aiwe mployoA f^on. 15 on. mom con6zcijuUvz mzk^ 
duAA^ng tilt pmczding 52 mzlu^ Covznagz ^ha,tl apply only to 6uck 
nzQuZanZy mployzd' mployz2>t>. 

iTom Sec. 115 (e) - Ml agnicuZtu/iat mptoyzn^ oi l on mm mployzoA^ 
who oAd employzd 35 on mom houM pzn u)zzk by that ^amz mployoA 
(^on 5 on mom cokUzcutivt vodzfu ^kaZZ pn.ovtdz ion ^uch mployzt6 — 
medical and hQ4>pitai covoAagz — ion cJUi poA^onal hijvJiiQjt^ aA>Utng 
out oi and in Wie coumc- oi zmploymtnt 6aiitmd by 6ach mployae^ 
not otheMO-uc. covamd by tivU Act, 

On DeceiTtoer 21^ 1972, the Michigan Supreme Court ruled that the special 
treatnent accorded agricultural enployers and their enployees under the Act 
was unconstitutional. Prom that date on, farm enployers have been included 
in the ''private eirployer" category alaig with all other private CTployers. 



EMPLOYEFtS COVERED 

Ihe law now covers private enployers (including fanners) in the follow- 
ing way: 

Sec. 115 (a) - Thi^ Act ^haiZ apply to atl pnUvatz employ qm» . . 
wko mgulanly mploy 3 on mom mploynQ^ at 1 tbnz. 

Sec. 115 (b) - Wi pnivata. mployoA^. . . voho mgulanly mploy 
£e64 than 3 zmployzu li at Iza^t 1 oi them fui6 been mgulanly 
employed by that ^amz mployvi ion 35 on. mom houJU pvi mdi ion, 
13 teeefe^ on longoJi dvJding the p^ecedoig 52 M;eefe6. 

This statement is much more conprehensive than the one that applied before 
the 1972 Supreme Court ruling. Ihe following points are relative to this 
"new" law: 
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n) 'Ihw n? rlnlnium loncth of employmont whcr. t};:^^e or inoix: orn^lcyeen 
an? liwolvod. (For interpretdtion, ijee ^'reguL'irly eirploy defined" 
below.) 

b) TTiero In nothing about ^^hospital and medical coverage only." If 
nn enployoe comes under the new law, he hiiz^ full covercige. 

c) Iher^:? li; nothing about consecut ivv uweiv^; . 7:,^ ji...^oj v;jci,j 
or lotu:ei' during the preceding 52 weeks.*' 

d) Tlierc 11; riothlng about ooverage "app Joying ox)l^/ to ;3U0h e^^loyees.'^ 
If one employee works long enou^ to con>? under the Act, all other 
emfxloyeer, of that sajne ernployer automatically come under the Act. 

o) ilicre is no difference in treatment on the basis of how an employee 
is paid. Piece rate workers have the same coverage as all other 
workers . 

"REGULARITY FKPLOY" DEFINED 

The Act :jpplles to all private errployers who regularly' errploy three or 
moi^e errploy ees at one time. This statement is, of course, open to interpre- 
tation and we won't be absolutely certain how it applies to farm employees 
until a claim is contested. 

Ihere ai*^ some facts, however, that can serve as guidelines. In past 
Workmen's Corrpensation hearings where this tern has been contested, the Appeal 
Board has ruled that where there is a pattern of eirployment such that an 

. employer hires three or more workers for a special job and then follows this 
practice time after tiine, he is subject to the Act. This decision would 
suggest that when an errploy er hires three or more workers for annual harvest- 

■ Ing, pruning or cultivating, he would be subject to the Act. Also, the Board 
has ruled that "part-tiirie" labor constitutes regular enployment. Finally, 
the Intent of the Workinen's Compensation Act is to protect the errployee. 

O 

ERIC 
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In the past when cases have come before the Workmen's Compensation Appeal 
Board, their rullnes have reflected this intent. 

"13 WliEKS" CLAKIKIED 

An employer may be required to cover an errployee with Workmen's Conpensa- 
tlon even the p the errployee has not worked 13 weeks. Note the follov/ing: 

a) Past decisions would Indicate that the 13 weeks refer to the job 
and not the enployee. Therefore, if an errployee is hired as a 
milker and after 10 weeks, leaves and is replaced by another milker 
and the second milker is hurt- after 4 weeks on the job, he may corr^ 
under v-he Act. 

b) If an errployer hires one full-time reguJ,ar enployee and he has an 
accident before the 13 weeks is up, he probably would corre under 
the Act because it was the employer's intent to enploy him more 
than 13 weeks. 

c) The 13 weeks need not be consecutive and are counted back 52 weeks 
from the time an accident occurs. For example, if a f aimer errploys 
a man for ei^t weeks during June and July of one year and then 
errploys him again in March of the following year and the errployee 
is hurt after working only five weeks > he is covered by the law. 

H^IPLOYEES— MINORS, PARTNERS, SPOUSES 
The law states: 

from Sec. l6l (lb) - An mploytz 04 aied in thJU Act 6hcM fnzan 
tvviy peAAon in tita ^e^v^tce oi anothvi, unde/i any coni^ct luAc., 
ZKpK2^6 OK AjnpZitdf incJtucUng aJUavu^, any pvu^on ^egaJtoAZy mploy^d 
on a ^uZt-time. faa6/C6 by hu -dpottie having ^peccjj-iecf hou/i6 oi mptoy" 
ment cut a 6pc,(U{^izd >WLte o^ pay, making mmbeM oi panXneJUihip6 
Kc^c^ving dfie/te^^m u^age^ inAt^pc^ctivz oi p^iJXtA, any ptuon inJbvJiad 
(fiK ijokom and to the. oxto^nt p^znujum& oKa pai.d faoAed on iJOOQU, ojoJin-- 
ing6 OK pnjo^it6, and minoK6, tjoho ^haZt be cjonj^idtnzd the, ^ome 06 
and have thz 6amz pojovi tjo contract a& aduZt employzeM. 
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If an enployer pays his minor children wages, they iwe errployees under 
tlie law. The fact that their enployer is also their parent does not exempt 
them. ' ^ ^ 

A partner or a spouse may be excluded from coverage. The law states: 

Sec^ 161 (2) - Any policy 0^ conjOiact wo/ifemen'^ ccmpdMcutlon 
i^iAuAancz, by indo^mznt, may exclude coverage to any om on, 
moKe. namzd poAJtn^/u on, .tht /6poa6e ci an mpZoytK, i/jho an Indi-- 
vidual. No ^ack ^pouAe.oA. poKtwzn. 60 excluded ^kaZi be ^iibj'ecX 
to thii p^ovliilo^u> 0^ tlvu AcX. 



EMPLOYEES— M-IE^^ A]® WHEP^ 

A question often arises concerning whether or not an enployee is covered 

when he Is not actually toiling. Ihe law states: 

Sec. 301 (2) - Evt^y mployo.^. QolnQ to ok {^ncm his mnk on 
tkt pKumj^u u)hQAz (uj> voofik ^ to be poAioHmzd, and i^XMiin a ^ea6on- 
ablz timz bej^a/ie and a^toJi hMi ijooKking houA^p 4>kaZZ be pfioMmzd 
to bz in tilt couuz CjJ fu^ zmptoymznt. 



COWTRACTING, CUSTOM HIRE 

A farrrBr could find himself in a situation in v*lch he would have to pay 

conpensation to an enployee of a contractor. The law states: 

Vrom Sec. 171 (1) - I|j any mployzA hubjzdt to tkz pKovi6icn6 0^ 
tlil6 Act, in tills Accitcan KZ^eAKzd to 06 thz pKlncJjpoJi, coYit/iacts 
wltii any otheA pe/L6on, In thZ6 section n^zivoizd to as thz con-^ 
tAactoK, {Asko IjS not subject to tkls Act ok who has not comptlzd 
with tiiz pKovijsioiit ojj 4>cttlon 611,* and who doe6 not become 
subjCcX to this Act OK compty with thz pKovi&lonJS oi 6zctlon 611 
pKioK to thz datz OjJ the InjuKy ok. dzath ^oK wifiich cJLaJjn Is madz 
ioK tilt cxzzatijon by ok mdzK thz contKacboK 0^ thz wholz ok any 
poKt 0^ anij woKk undzfitakzn by the pKAjncipatp thz pKAncipal 6halZ 
be Liable to pay to any vooKkman mpZjoyed In thz zxzcution thz 
mKk any compenl>atlon undzK this Act whZch he wouZd have bzen 
llaJbtz to pay li that tJOOKkman had bzen Imzdlatztjy mptoyzd by him. 

from Sec. 171 (2) - The pKinclpal, bx cxusz he pay6 compznsation 
to thz mployez oi ^adk cont/iactoK., may kzcjovzk the amount 60 paid 
In an actJjon against Such zontKactoK. 



*Sec. 611 describes alternative methods of Insuring. 



Tils JUi^.!;i;;e;U.:.* thnt: befoix) a famier alpio a rontract. wit'h a ccTit.ractoi', 
he should ayk IIkjI ootitractoi' to pirivlde him with in\ official certlllcate 
of Insurance, Also, if a farmer A custom hires a nel^borlng farmer B to 
do a job such as combining, farmer B inl^t be considered an enployee of 
farmer A under the Act, Therefore, a percentage of the amount A pays B may 
be considered as payroll by an. Insurance agent and A^s premium increased 
accordingly. 

ATTEMPTS TO AVOID IHE LAW ' 

Managing a business includes, among other activities, sLrategles to 
reduce costs. Some employee would atterrpt to take actions relative to 
Workmen's Conpon-sntion Insuf^ance as one way to do this. Below are a few 
actions he should not take: 

- Written agreement : A statement signed by the worker releasing the 

eirployer of obligations is not valid, Ihe law states: 

Sec. 815 - No oiQKzzrmnt by an mployzz to wcuve hi^ KigifiU to 
. compensation lmd^A thu Act 6haZl be vaJUd except that mptoyeu 
on. tkzlA dtpandtwU cu dz^tmd tn 6 action 161,* aitoJi InjuAy 
only, may <Ll.e.ct as p^vided in 4ecXcon 16h 

Some contractors have been known to offer such a statement in lieu of 
a certificate of Workmen's Condensation insurance. Again, such a statement 
is not valid, 

- Work scheduling : It is illegal to discharge one worker and employ 
another without a work stoppage if the purpose of the discharge is to evade 
the Workmen's Conpensation law. Such action would make the enployer subject 
to paying Workmen's Coirpensation benefits himself plus a fine and lirprisonment, 
(See "Igiore the law" below.) 

^Section I6I is the definition of enployee. 
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- I spore the law : Some enployers, especially those with snail payrolls, 

mi^t be tempted to take a chance that their enployees will not be injured 

and thereby save the premium cost. It's not worth the risk. Pirst of all, 

it Is illegal. The law states: 

from Sec. SUl - An mptotjoA (Mho ^cUU to tomplij iMltii tht pno\)AJiioyu> 
0|J Jbzction 611* i6 gtutty a tn^^dwtanoK and 6halt be {^Ino^d not 
£e^4 tiiM ^10,00 non. rn(?A.e than $100.00, on. Ajnp/iUontd in tht comty 
jail iJo^ not lu6 than 30 day^ noK rr\oxz than 6 months, both. 
Eacii day*6 iaJJiuAz i^ a 4>zpaAatz 0(J(Je>t4e. 

Second, if an employee were injured or killed, the errployer would have to 

pay all benefits which mi^t airount to several thousand dollars per year 

for many years. 

- N epjlgence is no defense : An employer rai^t believe that the only 
way an enployee could be injured would be throu^ his own negligence and 
therefore Worknien's Conpensatlon insurance would not be necessary. Not only 
would the employer be subject to a fine for nonconpliance , but negligence 

is no defense. The law states: 

Sec. 3^1 - Ih ayi action to n.£.cio\)zK dmagu {^oK pz^onal injuAy 
tvj^tJunad by an employee >cn thz cou/L6e mptoymznt ok. {^ok 

dzaXh /lUtiJtXing ^J/tom poA^oncui injuAxoM ^o 6u^t(Unzd it 6ha£Z not 
6e a dtitn^c: 

(a) That tht ojmployzz a;a6 mgHgznt, unt^^ it 6haJU appzan, 
that ^ach nzgtigmce wa6 wiliuZ. 

(b) That thz inju/iy tuoA caused by the. mgligzncz oi a ioJUioi^ 
Qxnployzz, ok 

(c) That ttiz zmployzz had a^^umzd thz K>Uk& inhojiznt in ok 
incidzntal to, on. a/vUing oat o^ hU zmptoyment, on. oAi^ing ^Kom 
thz iaiJbxKz ol thz mployzn to pnovidt and maJix^jaJin 6aiz pKmi^e^ 
and 6uitablz appttancz^. 



THE INSURANCE CARRIER'S OBLIGATIONS 

- All businesses and all enployees of the eniployer are covered ; An 
enployer often adds an enterprise and/or adds enployees during the life of 



^Section 6ll describes ailtemative methods of insuring. 

ERLC 
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his policy. Me miiy wonder whethei' his policy coveri? theriO new workere. 'Ihe 
law statet^: 

Sec. 621 {?) - Scope contAact.. |e) That tiU^ in6u/ia}xcc co^itnxict 
OA. poiA^CLj ^kaU ioK oil. puApo6Q^ be and c/eemecf to covoA ail 
tixz baA>ait'y64C/4 tko. ^aid mpZoytn. >u engagerf in at thz tisnt OjJ Xht 
^cA^aauce oi thJ/i contAacX ok poticy and aJUi oik^ ba^ln(U6U, if^ 
any, t^l^ mplotjOA mai/ engage In du/Ung thz tiit thoAzoi, and aJUi 
mptoye.Q^ tlic mptoytn, may mploy in any oi kU bttd^uG^^^eA du/Ung 
the. pQAA^od covcKzd by tJvU policy* 

If an eriployer Increases his labor force and thereby his payroll during 
the life of the policy, his premium will be increased as a result of the audit 
at the tine of renewal. 

- Carrier pcws all costs ; The Act spells out the airiounts that will be 
paid to an enployee In conpensatlon and benefits. It also goes on to state 
that : 

Sec. 621 (2) - . . . the. -in^uACA l66iiing the policy keAehy contAjacU 
and agA.ee6 \A)lJii the. bi^uKtd oynptoyvi. li) That It hzKoJby a64u/ne4 
aUi obligation^ iinpohtd upon the. mptoyvi by hl6 accep-tonce 0(J the 
HichiQOJi WoKkmm^6 Compe.^iiiation Act, oA ^a/i. a6 the payment com- 
pensation, death bent^lt^, medical 6uAgical, hospital cote on. 
medicine and Kthabllitatlon 6aA.vlce lb conceAned. 



EMPLOYER'S PROTECnON FROM OTOER ACTIONS BY EMPLOYEE 

If an errployee who is covered by the law is injured but feels his conn 

pensation under the law is not sufficient, he cannot take action against the 

enployer for additional payment. The law states: 

fiTom Sec. 131 - WhcAe the condition/^ oi liability mdeK thJj> Act 
exAAt, thz nl^ght to the kzcovVuj o^ compevuatlon benefits as pro- 
vided in. tiiis Act shall be the exclusive Kmedy against the 
mployeA. 



WHEN THE LAW DOES NOT APPLY 

An enployer must provide Wor4anen*s Conpensatlon coverage for his enplqyees 
if he . . regularly enploys 3 or more eirployees at 1 time. . ."or . . em- 
ploys less than 3 if at least 1 of them has been regularly enplcyed by bhat 
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sane enployer for 35 or mor^e hours per week for 13 weeks or longer during the 
preceding 52 weeks," 

Many fax7net*s who enploy labor do not have enough enployees to meet these 
mlnlmunis. For exanple, many farmers enploy one or two people to help during 
hai voGt for two or three weeks , or enploy one person for two or three hours 
per day to help with chores. Such farmers would not be required by law to 
carry Workmen's Condensation insurance and employees of these farmers would 
not be protected by the law. 

ITiose employers who do not enploy enough labor to come under the Act have 
three choices: a) Buy Workmen's Compensation Insurance; b) Buy Enployer* s 
Liability ijism*ance; or c) Buy no insurance. Any employer should choose (a)— 
buy Workmen* 5 C()n!pGnsation insurance. There are many situations when it is 
not entirely cleaz'' whether an injured enployee qualifies for Workmen's Corrpensa- 
tion. If it is mled that he does and the enployer does not have Workmen's 
Conpensation insurance, he may be In serious trouble. However, if he has a 
Workmen's Conpensation policy, all his enployees are covered whether they 
come under the Act or not. If he chooses (b) — employer's liability insurance — 
the employee has no pratection when injured except to sue his employer. Since 
this insurance has a limited coverage, a serious accident mi^t result in 
claims well above the limited coverage. Ihe choice of (c) — no insurance — 
could result in the loss of the farm throu^i payment of a claim from a serious 
accident. 

IHE cost' 

- Rates. The Michigan Workmen's Conpensation Rating Bureau has set up 
a classification system for all employers and has set a maximum prenlum rate 
for each class of errployers. These rates are revlewea annually and adjusted 
relative to the claims processed in each class. 



Ihe IV;rtr. c]ni'.r.f.?o aix) listed bel'OW along v;l^h tho piT?iu'nt pronium mtCG, 

A '^faiTii" accorvlii;^^ to the Woi^kiren's Conpenaation Biireau shall Include stock, 

d^dry, poult.ry, I'rult, l\ti>-bearlnf!; animals find truck- fajTO, plantations, ^inches, 

nuiTietltr,, i.vi?if,(,'i) , ^rreer^iouses or other almiJar i:tructurer> used primarily for 

the raisin;:; (>r ai^lciJltural or horticultuivil ccimiudlties and orchiu^s. 

Table 1 — Mlchl^;on Worlorien's Compensatlor; Insia^anco Pr*orrJ.Vu;. WA-c^ rV:r t-^wO 
of Payj'oll, Set December 1, 1972 



Viatn Classifications 



Dairy or Livestock Farms — All enployees other than 

inservants — including drivers^ 8Ji7 

farm rfechii"ier7 Operation — By Contractors — 

including did vers 7.38 

Farm — Market or 'lYnack^ 3.5^ 

Farms — No Other Category — including drivers^ 6.72 

Florists — Cultivating or Gardening — 

including, dr Lvc^rs 2 . 29 

b\wil Packing'; and HandJlng — including drivers 3.09 

Nui'sejymcn — including incidental landscape 

gardening, did vers 3.5^ 

Orchards — All employees otner than inservants — 

including drivers 7.23 

Poultrj/' or Egg Piv.ducers, Hatcheries — No farming 

operations — including drivers 4.50 

Stables or Breeding Farms — Training of race 
horses, polo ponies and horses for exhibition 

purposes — including jockeys, trainers, drivers 7.03 

Tree Pruning, Spraying, Repairing, Trlnmlng 

or Fumigating — including drivers 8.02 

Vegetable Packing and Handling— including drivers 4.38 



^Applies to .xLl acreage devoted to producing milk or cream and shall also 
include the raising of cattle, hogs, cattle feeders, hog feeders, sheep 
and goats. 

^i^plles to all garden vegetable crops and* shall also include acreage devoted 
to potatoes, di'y peas, dry beans, sugar beets, berries, flower and vegetable 
seed, cucumbers, and all grapes (table, wine, or raisin). 

^i^plles to all acreage devoted to raising hay, alfalfa, all the cereal grains 
such as wheat, barley, rice, com and oats, all sor^ums, flax and maize. 

Source: Michigan Workmen's Conpensatlon Rating Bureau. 
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- P:^Mv)L] 'L'iviL^lori , If an enploycr falli3 in two or iT>')rc vjlacscG ivTid kcopj 
good payix)ll records, the inDurance conpany will ch:ii^ee the appropriate rates. 
For exanT-^le, if aji employer has a large orchard business ajid also operates a 
fridt packing and handling operation and is able to segregate the payroll 
betweoi] two, the Jiisurance company will charfcre $7.23 per $100 payroll pfdd 
to omployoc;:' }}\ the or'chcird c^d $3.09 per $100 pri,vi\;H pal;; to crployeeG in 

ffuit p.'ii^k-lni': ;ihcd. However, if the payroll nvcoi^ii; do not L^hov; accurrtte 
netyer.atJoij by c.l:ir3sification, the entire payroll will be r^e^TreijateG on the 
basis of pivpomdonate acreages. 

- Incidental Labor . The payroll for labor required to maintain the build- 
ings and equipment within a specific classification will be charged at that 
classification rate. 

Ihe payroll for labor to maintain animals for famil;/ use, to care for a 
family gaixien, or ndse crops to maintain work animals on the farm shall be 
considered usual cind incidental to the operation of the farm. 

The pa:/roll for general supervision, household domestics, chorerren, 
chauffeurs not (connected with' any particular crop, fence repair and "-oad build- 
ing is incidental to any type of farm. 

- Minimum Pi^mium . An insurance conpany has the rigjit to charge a minimum 
premium to cover ^\elr overhead costs. This minimum varies by farm class and 
is 25 times the rate per $100 of payroll plus $30 for "loss and expense con- 
stants." If, for exanple, a dairyman ♦s payroll is less than $2500, his premium 
would be about $2k0 ($8.i»7 X 25 + $30). If his payroll exceeds that amount, 
his premium would increase by $8.^7 for every $100 increase in payroll. 

- The Farm's Claim History . If an enployer has a relatively small payroll 
and an average or better safety record, his premium will reflect the rates 

in Table 1. If he has had a very hl^ claims record (many enployees Injured in 
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Llio pafit), a ooni|);.»\i' ntiy rcfur.e to carry him mi ho would be put in ai'i Insiit^ 
nno(? pool. 

If a:) cnnivloycr Was a payroll that results in m average cinnual premium 
or $7!30 or more, lie is eligible for an "experience rating." Ihis means that 
IV he has a /^ood safety record his premium will be lowered accordingly^ 



Ule^TLOY^EI\T UwSlliiM^^CE V3. WORKMEN »S COMPENSATION INSUFiuviCE 

Many enployers confu<ie these two types of Insurance. Unenplcyment insur- 
ance provides an employee with a wage for a period of time after he has lost 
his job. Worlonon^s Conpensation insurance provides an enployee with conpensa- 
tion for medical bills and lost time due to an injury on the job. At this 
tiro, aiylcu]tm''e is exenpt fi^om the unemployment insurance law . 



L>'IP1jOYEE'S CLAU^l Prm2)URE 

When ail employee is injured, he must give notice to his enployer who in 

turn must see that the employee receives reasonable 'ledlcal treatment. In 

this regard, the law states: 

from Sec. 38I (1) - Wo pAoceectcng^ ^o^ compdiUcution ^0^ an InjuJiij 
anddh. tivU Act. 6haZZ be mcUvUnA.md, mlu^ a notice OjJ -t/ie Anju/iy 
hcUi bt^n gx'uer, to tkz mployoA i^iXk 3 months aitOA thz happ^yUng 
^/leAeofJ and ait£e>64 th^ cLoAjn ioK co. , rnJt^atijon hsiMpndt to thz 
inju^ij, w/uc/i cZaim may be (uXhoA o^^ka^ ok in toAxXcng, ka& beew made 
li^iMitn 6 montiu aitVi ;t/ie occxx/Oizndz o^ thz 4anie; oK in (icu>Q. o{^ tht 
dzaXk 0(5 tiic mployzz, voltkin 12 months a^tdK d^ath; ok in tho, ^vznt 
0(5 Ifvis pluj^iicaZ OK YmyvtaZ inc/ipacAJiy , i^iXhin tkn {^iMt 6 monXli6 
doAing tWUc/i tlit injvJiad mploynz i>b not pky^icaJtly ok mzntally 
^incapacAJjatdd {^Kom mahliig a cZcUm^ 

and that upon notice of an injury: 

from Sec. 315 - T/te mploynK ^hall {^uAni&h, ok cattie to be ^u^u^fied, 
to an mptoyo^Q, toho kq^cqavu a ptUonaZ injoKy onA^ing oat o£ u*:d 
in tht couA6^ 0|5 IhU mptoyrmnt, K<ia6onabZ^ medical, 6u/ig'caZ and 
hoipitat 6eAvicu and mo^diCyinoAi ok othoK attzndancz oK tn.^tiiymnt 
Kzcognizzd by tkz Im^ 0^ tht6 ^tatz 06 £ega£, to/ien thzy oaz nzzdzd. 
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EM>LOYEE BENEFTrS 

Ibe parts of the Act dealing with erployee benefits are many, lengthy, 
and conplex, llie benefits depend on the extent of the injury, the errployee's 
wage at the time of the Injui^, the degree and length of disability, the 
nuiTibei' of dependents the errployee has, and in soine .incidents the errployee's 
agp. It would be Inpractlcal to attenpt detailed coverage of all these poifioS 
here; instead, only the major ones will be discussed. If an errployee is 
seriously injui^d^ It would be to his benefit to request a copy of the Act 
from the Workmen's Conpensatlon Bureau, Department of Labor, 300 E. Michigan 
Avenue, Lansing^ rftchigan 48926. 

In general, costs covered and condensation paid ar*e as follows. 

When nn eirp.loyee is injured, all reasonable medical costs are covered. 
If he is unable to work for a period exceeding one week, coirpensation will 
begiJi on the eighth day after the injury. If incapacity continues for two 
weeks or longer or if death results Trom the injury, conpensatlon shall be 
corrputed Vrom the date of the injury. If the injury results in a need for 
rehabilitation and/or prosthetics, these costs are covered. If an errployee 
is killed or dies as a result of injury, funeral expenses are paid and support 
payments rrade to his dependents. If the errployee is partially disabled and 
can only work part-time, he will receive coirpensation based on the difference 
between his wages before the injury and the wages he is able to earn there- 
after. Some pa:.'*tially disabling injuries result in a coirpensation of two- 
thirds of the average weekly wages (within a irdrdinuri-rrBximum range) to be 
paid for specific periods of time. Exairples Include loss of a thunt) which 
rrerits 65 weeks payment, and the little finger which merits only l6 weeks. 
Loss of an arm merits 269 weeks. 

Some injuries are defined as being total and permanent disabilities. 
The Act lists a nuiriDer of such injuries, but exairples include: a) total 
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and permanent loss of sight of both eyes, and b) loss of both l^gs or both 
feet at or above the ankle. 

COMPENSATION RAIES 

Each year the coJipensatlon rates are reviewed and changed if deemed 
necessary. Presently the rates are as follows: 

(1) Total disability - Compensation payable equal to 66 2/3 percent 

of average weekly wage from date of injury, subject to the follow- 
ing nuxiinurns arid minimuins (see columns 2 and 3 in Table 2 below). 

(2) Permanent and total disability - Same rate as total disability but 
for a period of 800 weeks. At the end of 800 weeks, payments may 
be continued under certain circumstances (see columns 2 and 3 in 
Table 2 below). 

(3) Death - Widows will receive weekly conpensation of 66 2/3 of the 
average weekly wage for 500 weeks from the date of death. Other 
dependents v/ill receive conpensation until 21 and possibly longer 
if mentality or physically handicapped (see columns A and 5 in 

Table 2 below). In addition, $1,500 will be paid for burial expenses. 



Table 2 — Weekly Workmen's Conpensation Rates From 1/1/73 to ... . 



Nuirber of 


Total 




Dependents 


DlsabJ 


Lllty 


Death 




Minimum 


Maximum 


Minimum 


Maximum 


0 


$27 


$ 93 






. 1 


30 


98 


$27 


$ 93 


2 


33 


104 


30 


98 


3 


36 


110 


33 


104 


4 


39 


116 


36 


110 


5 or more 


42 


122 


39 


116 



ERIC 



lit 



WHEN A CONTROVERSY .ARISES 

'flie enployee, enployer, or Insurer can contact the Workmen's Conpensation 

BuT'eau if there Is a controversy over compensation. The law states: 

Sec. 84l - ^nlJ coyUAovQ.n^y concoAyUng comp^yUicUyLon tkall fae ^ub- 
mJJXtd to thd Bu/teau and off quUtLon6 cuvuing imdzK tkU Kat 
^haZi. be dcXoMUmd by tkt BtiAeau. Thz dimcton 6haZl bo, dzzmad 
to b(L an intQAQ^tQd poAtij in all iooKimzn^6 comptn^atLon co/ie^ 
in quQJitioM OjJ law^ 

It further states: 

Sec. 8^7 - l^ipon tixz {^iJiing i^)iXh tkn Bureau by any pojvty in into^KUt 
oi an apptication in lonJXing stating the. go^noAoZ nata/io. o{^ any 
ciaitn 0/6 to ivliick any dibpato. oK conX/iov2My may havz a/Uj^Q.n, tiio. 
duAQ^aXoK Jt>haUL 62X tko. (ua^z {^on. ko^a/Ung and 6kalt duignato. a 
he.aAA.ng A.ei$ eA.ee to ho^oA tho. ca6Q.. 



